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Dr Fleur Fallon,

PhD- Tourism Interrupted: the challenge of sustainability for
Lombok island, Indonesia 1987-2001

Teaching MBA, Torrens University Australia- Sydney Kent St
campus

LinkedIn https://www.linkedin.com/in/fleur-fallon-57bb4014
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Graduate outcomes

* Reflexive practice

* Critical analysis  « Team leadership
* Leadership * Influence skills
identity * Cultural sensitivity
* Ethics

* Adaptive strategy

e Research skills
)‘ e Creative solutions
e Collaboration



LEARNING OUTCOMES

1.Define and explain principles

of sustainability in a global business
environment

2. Analyse and compare how

organisations articulate values for
sustainability and implement strategy

3.Critically reflect ona

contemporary sustainability challenge
and how this is being addressed by
organisations

4.Synthesise learnings to create
Vi S a proposal for a sustainability
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Thank you Paul, Lisa &
B. Communication Design students

PHILOSOPHY APPLY LIFE AT BILLY BLUE CoLLABONR httpS//WWW billyblue.edu.a U/COU rSES/Comm unication
DESIGN COURSES -design

e ‘LIVE CLIENT’. Extensive consultation in class with MBA
students; presentations of proposals and education
experience designs

. » Paul Devonshire and Lisa Molloy are professional
design practitioners and teach Culture of Change
CDC300A, a third year class in the Bachelor of
Communication Design, Design and Creative
Technology Vertical, Billy Blue College of Design,
Sydney Ultimo Campus, Torrens University Australia
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https://www.billyblue.edu.au/courses/communication-design

Collaboration: 3" year Media Design students

| struggle to concentrate when Lecturers teach | prefer using a physical learning resource over
content through a powerpoint presentation. something digital or technology based
[twould be more engaging to use a range mediums | find learning most effective when [ collaborate m
L that are suited to different learning styles, with my classmates and share ideas and opinion. % ®

_ - Remove distractions _ _
- Collaborative resource « Preparation prior class

( Electronic devices)

« Suitable for different

« Public speaking

« No leaders

backgrounds and ages




Design students as learning experience designers
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Curriculum plan

MODULE 1

e PHILOSOPHY,
DEBATES,
CONCEPTS

o SUSTAINABLE
DEVELOPMENT;
17 SDGs
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Corporation

VIODULE 2

e BCORPS
* FOR PURPOSE

o BENEFIT
ORGANISATIONS

MODULE 3

e PLANET
e PEOPLE
e PROFIT
e +++ PARTNERSHIPS




Curriculum plan

MODULE 4 MODULE 5 IVIODULEES

e PERSONAL e SOCIAL o STRATEGY

LEADERSHIP- ENTERPRISE o INVESTIVIENTT
COLLABORATIOR « ETHICS - ACTION

o JUSTICE




Integrated Assessments 25-50-25

Individual research paper — SDG focus; BCORP

1500 words 25%, end of module 2.2, week 4

Team pitch (10 mins) + green discussion paper,
3000 words 50%, end of module 4.2, week 8

Individual discussion & reflection paper,
2000 words 25%, end of module 6.1, week 11
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Abundant resources

Re-invent leadership learning

to facilitate “learning from the
emerging future” rather than
reproducing the patterns of the past
(Scharmer, 2009, www.tc.presencing.com)
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“Great (for group assessment)
N to be teamed up with others
‘s Ve, finalising their study and keen
.# ¥ to get the job done.”

“The class gave me the tools to think
outside the box about sustainable
business.”
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